
EMPLOYMENT AGREEMENT BETWEEN THE CITY OF GRASS VALLEY
AND AMY WOLFSON

CITY PLANNER

2. Term of Employment
City Planner shalI scr.,,e at the plcasure olthc City Managcr and on an "at will" basis during
the term of this Agreement, subject to the telms and provision of this Agreement as set fofth
bc lorv.

3. Dutics; Hours of Work
A. City Planner shall perlorm those functions and dutics as spccilied injob classification
and by direction ofthe City Manager. City Planner shall perform such duties in accordance
with the highest profcssional and cthical standards ofthcCity Planner position. City Planner'
shall not engage in any activity that is, or which utay become, incornpatible with the City of
Grass Valley, as providcd by lbdcral, state, and local law. During the temr olthis Agreement.
Clity Planner shall be exclr-rsively ernployed by the City, unless prior written authorization
othcrwisc is rcccivcd lrom thc City Managcr.

B. City Planncr shall maintairr il regular rvork schcdulc consistcnt with lhat approvcd lbr
other-Directors olthe City. City Planner's duties may involve expenditules in tirne in excess
ol'cight (8) hours pcr day and/or lorty (40) hours pcr wcck and may also inclndc time outsidc
nonnal ofllce hours such as attendance at City Council and Comrnission meetings. City
Planucr shall nol bc cntillcd to additional compensation lor this time.

4. Compensation
A. City Planner shall receive an annual base salary of$l10,000.00, payable in equal bi-
rveckly payments to be madc al thc same time as other cmployccs arc paid,

B. City Planncr's compcnsation shall bc rcvicrved rvith the City Managcr at lcast
anrrually in connection with the annual revierv or at any other times as may be detemrined
by thc City Managcr. Compcnsation may bc incrcascd as dctcnuincd by thc City Managcr
within the salary range (Compensation and Benefits - Appendix A) ibl the City Planner.

D. As considcration krr thc annual opportunitv to bc considcrcd lor incrcascd
compensation pursuant to sLrb-paragraph B above, Employee specifically waives any right to
a 4/5 vote olthe City Council plior to rcmoval lrom his or hcr position, as nray be provided
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l. Effective Date
This Agreerrent shall become effective when it has been executed by "Director", hereinafter
relcrred to as "City Planncr" or Employcc, and thc City Mauagcr, as duly approved by
Resolution ofthe City Council. has executed it.

C. Salary nray be reduced in the event City Planner receives an unsatisfactoly
cvaluation, oithcr at tlrc annual cvaluation or at any adclitional cvaluation complctcd by thc
City Manager. (lompensation may be reduced as determined by the City Manager within the
salary range (Compcnsalror.r and Bcnefits - Appeudix A) lor thc City Planncr.



undcr City Charter Articlc IX, Scction 3. Employcc acknorvlcdges that lhc City Matragcr ts
the appointing authority and may also remove Employee fiom this position without action
olthc City Council.

5. Health Insurance
The City shall pay the full premium for health insurance for the Clity Planner, including their
dcpendents, lor hcalth coveragc (medical, dcntal. and vision) bcncfit options as provided to
other employees.

Employees waiving medical insurance coverage shall receive two liundred fifty dollars
(5250) per nlonth lcss thc costs of any clcctcd dcntal or vision insurance pcr month.
Employees warving health care coverage must produce evidence of insurance through
anothcr sourcc. Any paymcnt duc Employcos lor waiving mr:tlical insurance covcragc shall
be paid in a lump sum once per montli and shall be considered taxable compensation;
horvever, such compcnsation is not PERSablc.

6. Annual Leave
City Planner shall receive vacation benefits equal to those ofDepatment Heads, as set fofth
in thc "Cornpcnsation and Bcncfits - Appcndix A". City Planncr may cash out up to lbur
rveeks of Annual Leave and/or vacation each C-alendar Year upon (iity Manager's prior
approval and consistcnt with Intcmal Rcvcnuc Scrvicc rulcs govcrning constructivc receipl.
Vacation and/or Annual Leave tinre cashed out pursuant to this provision shall be subtracted
liom thc accumulatcd Vacation and/or Annual Leave balanccs when paid.

7. Retirement
Errployees designated as local public safety lPolice) "classic" ernployees by the City are
currcntly providcd retircmgnt benefits undcr the Public Ernploycc's Rotirement System's
Local Safety (Police) 3% at age 50 fomr"rla with a 90% employee contribution. Employees
arc also providcd rctirerncnt bcnehts undct Social Securily.

"Clirssic" public safety (Policc) designatcd employees rvill pay a pre-tax contribution for
retirement for the ernployee share under CaIPERS retirement plan of 9%. The employee
shall pay the llll amour.rt olthc cmploycc's contribution ratc to Social Sccurity.

Ernployecs dcsignatcd as local public safcty (Firc) "classic" employces by lhe City arc
provided retirement benefits Lrnder the Public Employees Retirement System's (PERS) Local
Ptrblic Salcty (Firc) 3% at 55 formula. Enrployccs arc also providcd lctircmcnt benellts
under Social Security.

Nerv public safety employees hired after January I . 2013 or "Non Classic" public safety (Fire
or Policc) dcsignatcd en.rployces, upon placclnent in a fr-rll-timc cmployrncnt status shall
have the PERS 2.1% GD 57 formula, as provided by the terms of the contract in effect between
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"Classic" public safety (Fire) designated employees rvill pay a pre-tax contribution fbr
retircmcnt for thc cmploycc share undcr CaIPERS rctircmcnt plan of 9%,. Thc cmployee
shall pay the firll amount of the employee's contribution rate to Social Security.



thc City and PERS. Thc crnploycc contribution ralc shall bc 50 pcrccnt of thc'hormal cosl."
rounded to the nearest quarter of I percent. as determined by PERS.

Miscellaneous ernployees who are considered "classic" rnembers by PERS rvitl be
rcsponsible lbr paying thc lull cmployce cor.rtribution to thc Califomia Employccs
Retirement System, rvhich is currently ll%. Miscellaneous employees rvho are considered
"ncrv" mernbers by PERS will be responsible lol paying 50 pcrccnt of thc "normal cost"
pursuant to the Pension Reform Act of20l3. The employee shall pay the full amount ofthe
cmployce's contlibution ralc to Social Sccurity.

8. DeferredCompensation
Subsequent to the filst yeiu of employrnent under this contract, City will deposit to City
Planner's delerrcd compcnsation account via bi-rvcckly payroll a pcrlormance bonus
contribution ofup to $4,000 annually.

The (lity's contribution amount shall be based uponjob performance and be dependent upon
receipt ol City Planncr's pcrlormancc cvaluation. Thc City's coutribution amount shall bc
determined in the sole discretion of the Clity Manager and may be less than $4,000.

In the event this agreerrrent terminates or is not renewed. City Planner shall be entitled to
rctain thc amount ofdclcrrcd compensation accumulated as ol'the date oltermination or non-
renewal.

After such tirne as City Planner resigns or is terrxinated, City shall transler ownetship of any
dcl'crrccl amount on dcposit in a dcfcrrctl compcnsation plan to succcedirrg cmploycrs upon
City Planner's \\4'itten l'equest.

9. Annual Performancc Evaluation
Thc City Manager and/or thcir designee shall cvaluate City Planner's perlormance al least
once annually. The City Manager and City Planner shall annually develop mutually
agrccablc pcrlbrmancc goals and critcria which the City Manager shall usc in revierving Cily
Planner's perfomrance in the following year. [t shall be City Planner's responsibility to
initiatc this rcviov cach ycar.

10. Indemnification
City shall defend, hold hamrless and indemnify City Planner against any claim, demand,
judgmcnt, or action o1'any typc or kincl arising rvithin thc coursc and scopc ol'City Planrrcr's
employment to the extent required by Govemment Code Sections 825 and 995.
Notrvithstanding auything to the contrary in this scctron, pursuant to Govcrrrrncnt Codc
Section 53243.1. ilthe City provides funds tbr the legal criminal def'ense of Employee. any
lunds providcd lor that purpose shall bc fi.rlly rcimburscd by Employcc to the City il
Ernployee is convicted of a crime involving an abuse of olfice or position. Employee
rccognizcs that City shall havc thc right lo compromise and settle all actions or proceedings
in which City is providing Employee a defense, even if Ernployee objects to such
compromisc ol' scttlcu'Iclll.
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11. Other Terms and Conditions of Entployment
A. The City Council may from time to time fix other terms and conditions of
crnploymcnt rclating to thc pcrlormancc of City Planncr, pror,idcd such tcrms and conditions
are not inconsistent with or in conflict rvith the provision ofthis Agreernent. the (irass Valley
Charter or Municipal Codc. or othcr applicablc law.

B. Thc provisions ol thc City's Civil Servicc Rules and Rcgulations ("Rulcs") shall
apply to City Ptanner to the extent they explicitly apply to the position of City Planner, except
that iI- thc spccilic provisions ol this Agrccrrrcnt conllict with the Rulcs, the tcrms ol this
Agreement shall prevail. Without liniting the generality of the exception noted in the
prcvious scntcnce, howcvcr, no provision of thc Rulcs or this Agrccrncrrt shall conltr upon
Crty Planner a propefty right in his or her ernployment or a right to be discharged only upon
carLsc. City Planncr is not a mcmbcr of'thc compctitivc/ classillcd servicii and is an "at will"
employee serving at the pleasure of the City Manager and may be dismissed at any time with
or wilhout cause. subject only 1o thc provisions ollhis Agrccmcnt. The provisiorrs of Arlicle
lX, Section 2. requiring a 4/5 vote of the City Council to remove a Depafiment Head do not
apply to this Agreemcnl ancl are specifically warvcd by Employee as provided in Section
4(D) ol this Agreement. Notwithstanding any other provision of this Agreement. City
Planner shall not violatc any policy prohibiting discrimination, harassmcnt, rclaliation.
workplace violence, or other similar misconduct as set forth in the Rules and in fedeml, state
larv. and local law.

C. City Planncl shall bc cxcrnpt lioni paid ovcrtimc compcrrsttion

12. Termination
A. City Planner is not pat1 ofthe competitive (classified) service and therelore is an "at
tvill" cmploycc. As an "al will" employee, City Planncr n.ray be terminatcd by the City
Manager with or without cause, without right of appeal, and without advance notice or C)ity
Council action.

B. If City Planner is tcrminatcd by the City Managcr without causc. City Planner alier'
termination r.vill be entitled to up to three months of severance pay at Clity Planner 's base
salary ratc plus payl.ncllt in a lurnp sum ofthc lollowing: I ) 100% olany accrucd, but unuscd
Personal Leave and vacation leave, if any; and 2) 50% of the value of unused sick leave, if
applicable, to thc cxtent not uscd lbr PERS Scrvicc Crcdit. il'any. City Planncr shall be
entitled to severance pay under this subsection only upon execution of a clairn waiver and
rclcase of liability. Scvcrancc pay. ifany, shall bc paid rnonthly until Employcc is gainfully
employed or the 3-month limit has been reached. whichever is less. Employee shall provide
notillcation ol'gainlirl crnploymcnt to City irnmcdiatcly upon commcncing such cmploymcnt
if such employment cornmences within three rnonths of Employee's tennination fi'oni City.
Nolrvithslanding anything 10 thc contrary in this subscction, pursuant to Covcmmcnt Codc
Section 51241.2, if the Agreement is terlninated, any cash settlement related to the
tcrmination that Employcc may receivc fi'om City sliall be lully reirnbursccl to City il
Employee is convicted of a cdme involving an abuse of his or her office or position.
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C. If City Planncr is tcnninatcd by thc City lor cause, City Planncr is not elltitlcd to any
severance pay whether or not advance notice of temlination is provided; however, payment
lor accrucd, unused Pcrsonal Lcavc, sick lcave attd/or vacaliott lcavc. if applicablc, shall bc
paid as provided in sub-paragraph B above. If Clity Planner is tenninated for cause. City
Planncl must bc given noticc olthc causc and supporling evidcncc. City Planncr is cntitlcd
to meet with the City Manager at which time (lity Planner may reply orally and/or in writing
10 thc causc and supporting cvidcncc. The nrccting is nol an cvidentiary hcaring. Thcrc is no
right to appeal the City Manager's decision. The City Manager's decision is final, and
nothing in this subscction shall bc dccmcd to irnpose a "lbr causc" t'cquircmcnt to tcnnitlatc
Employee's employment with Clty. The specification ol causes for tetmination below is
solcly lbr thc purpose ol'dclcrmining rvhethcr Employee is cntitlcd to scvcrancc pay. For
pulposes of this Agreement, the teml "for cause" shall include. but is not lirnited to, any of
thc lollor'ving:

(a) use ol alcohol or drugs that impedes perlormancc of dulics;
(b) conviction ofa felony or misdemeanor involving rnoral turpitude (a plea or verdict
of guilty or a conviction following a plca ofnolo contenderc is deemed a conviction
for this purpose);
(c) a provcn claim ofcither sexual harassmcnt or abttse of crnployees in violation ol
lar.v or adopted City policy:
(d) lailure to rrraintain liccnses and profcssional ccrtifications reqrLircd ol thc City
Planner by the job description;
(c) willful and rcpcated lailurc to cany out the lawfirl dircctivcs or policy dccisions
oi the City Council; or
(l) rvilllul abandonmcnt of the positron or continucd and unexcused absencc lrom
duty.

D. City Planner rnay voluntarily tetminate his or her employment, by resignation or
retiremcnt or somc other similar trranncf, upon at lcast one-mollth notice. [n this
circumstance, C)ity Planner is not entitled to any severance pay.

E. ln the event an Employee dies while employed by the Clity. lris/her benef,tciary or
thosc cntitlcd to his/her cstatc shall bc paid lor any carned salary and any in licu paymcllts
for personal leave and any banked vacation or sick leave at the rates established in this
Agrccmcnl to which thc Employcc is cntitlctl iis ol'thc linal day on City payroll. City rnay
lequest appropriate documentatioll to ensure such persons are beneficiaries or othel'wise
cntitlcd to participatc in Employce's cstatc.

13. Compliance With Law
This Agreer.nent is subject to all applicable provisions of f'ederal, state, and local laws,
including thc Crass Vallcy Municipal Coile. cxcept lor thc applicatiou olspecific provisions
olthe (lity ('harter which are waived as set forth herein.
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14. General Provisions
A. This Agreernent constitutes the entire agreement between the paties. City and City

Planner hereby acknorvlcclge that they havc ncither made ttor acceptcd any olher
promise or obligation with respect to the subiect matter of this Agreemenl.

B. ll any provision or any portiou ol this Agrccmcnt is hcld to bc unconstitutional,
invalid or unenforceable. the reninder of the Agreement shall be deemed severable
and shall not bc alfccted and shall rclnain in fi"rll lorce and clfect.

Any noticc to City pursuant to this Agreement shall bc givcn in writing, cithcr by
personal ser',ice or by registered or cel-tified mai[, postage prepaid, addressed as

fbllows:

Tim Kiser. City Manager
City ol Grass Vallcy
125 East Main Street
Crass Vallcy. CA 95945

Any noticc to City Planncr shall bc given in a likc manner. aud, il mailcd, shall bc
addressed to City Planner at the address shown in Clity's personnel records. For the
pulposc of dclcn.nir.ring compliartcc with any time limit statcd irl this Agrccment, a notice
shall be deemed to lrave duly given (a) on the date of delivery, if served personally. or
(b) on the second (2"'r) calcndar day alter mailing. if mailcd.

A waiver o[any ofthe lerms and condilions ofthis Agreemcnt shall not be construed
as a general waiver and either pafiy shall be free to enforce any term or condition of
tl.ris Agreemcnt rvith or without noticc to thc other notwithstanding any prior waiver
of that term or condition.

15. Amendmcnts
This rcpresents thc cntire agreemellt betwccn thc parlics. Amcndmcuts to this agrccrrcnt
may be rnade at such tiures as approved by the City Manager and City Planner and shall be
ln writing C

D

E

Datcd: <lul *
Datccl

Dated: O lt I

5 L5
im Kiser, City Managert(
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Anty lfson. City Planner

lfan action at law or in equity is necessary to cnlorce or intelpret this Agreemcnt. the
ptevailing palty in that action shall be entitled to reasonable and actual attorneys' fees
and costs rvith rcspcct to thc prosecution or dclensc ol'thc actron.

Approved as to form:

o



Michacl G. Colantuono, City Attomcy
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Appendix A - Compensation and Benefits

Life Insurance and Long-Term Disability, EAP, Retiree Health
Plan, other Benefits, and Special Provisions

A. EMPLOYEE CONTRIBUTIONS

Employee contributions towards health beneflts are on a pre-tax basis and subject to IRS
rules.

The City shall provide term Lile insurance benefits fbr the Employee, without cost to the
Employee. of 1.5 times their annual salary up to two hundred thousand dollars ($200,000)
for the Employee, five thousand dollars ($5,000) fbr the Employee's spouse and fifteen
hundred dollars ($1.500) for eligible dependent children without cost to the employee.

The City shall provide without cost to the Employee an income protection insurance
program that shall insure an Employee's income to a maximum of sixty-six and two thirds
(66 Zl3%i) of monthly earnings with a ceiling of six thousand dollars ($6,000) in calculated
base. Conditions ofcoverage shall be controlled by the master agreement with the
insurance company.

The City has an established Employee Assistance Program. This program provides
contidential counseling help lbr employees and their fhmilies. The Employee Assistance
program prrrr ides for up to 3 visits.

Employees who become subject to this Plan on or belore July l. 201 I . who retire from the
City in good standing, who have at least five years of Grass Valley service. who elect to
retain CaIPERS medical coverage and who are ol f'ull retirement age shall be entitled to
payment of up to $500 towards the CaIPERS premium for a single party until such time as
the Employee is eligible to receive Medicare or is hired and has healthcare coverage available
lrom the new employment.

Employees who become subject to this Plan after July I , 201 I , who retire from the City in
good standing. who have at least ten years of Grass Valley service, who elect to retain
CaIPERS medical coverage and who are of full retirement age shall be entitled to payment

B. LIFE INSURANCE

C. LONG TERM DISABILITY INSURANCE

D. EMPLOYEE ASSISTANCL, PROGRAM

F]. RETIREE HEALTH PLAN BENEFIT



Appendix A - Compensation and Benefits
oi up to $250 towards the CaIPERS premium fbr a single party until such time as the
Employee is eligible to receive Medicare or is hired and has healthcare coverage available
lrom the new employment.

Ifthe Employee so desires. his/her spouse may be added at the additional cost difference of
the Employee plus one and the Employee pays the difference. Ifthe Employee retiree selects
a health plan that cosls less than the City's contribution, they will not be eligible to receive
the cash difference. All premium contributions must be received one month in advance and
it is the responsibility of the Employee retiree to ensure that the City receives payment.
Failure to pay the retiree's contribution in a timely manner (i.e., within 30 days ofdue date)
will result in the loss ofthe benetlt.

Employees waiving health care coverage shall receive two hundred fifty dollars ($250) per
month less the cost ofany elected dental or vision insurance per month until eligible tbr
Medicare or is hired and has healthcare coverage available from the new employment.
Employees waiving health care coverage must produce evidence of insurance through
another source. Any payment due Employees for waiving medical insurance coverage shall
be paid in a lump sum per month.

Personal Leave

The purpose of Personal Leave is to provide Employees the ability to accrue time tbr vacation. sick
leave and personal leave situations.

Employees shall accrue Personal Leave hours at a rate ofno less than 256 hours and no more than
336 hours per year based on years of service as set forth below. One twenty-sixth ( l/26) of such
Personal Leave amount shall accrue each pay period.

No Employee may cary a balance olmore than 520 hours oftheir Personal [-eave. Employees who
have accumulated 520 hours ofPersonal Leave will accrue no further Personal Leave until they have
used Personal l,eave in an amount sulTicient to bring their accumulated Personal Leave balance
below 520 hours. Employees may convert up to 160 hours of accrued Personal Leave to salary
compensation once each year. Personal Leave conversion ofa maximum of 160 hours to salary must
be submitted by December 20th ofeach year. 100% of Personal Leave hours in excess of the
maximum accrual amount may be converted to banked PERS service credit in accordance with
CaIPERS regulations.

Employees who become subject to this Plan after July l. 2011, must convert all accumulated
Vacation Leave. Sick Leave to "Personal Leave". Those hours of Sick Leave or Vacation Leave
combined in excess of 520 hours will be placed in a Sick Leave and Vacation Leave bank account
to be utilized by the Employee, or paid out upon separation from service as set forth herein, or
converted to banked PERS service credit in accordance with CaIPERS regulations. Upon separation
from service. the City shall pay employee a one-time lump sum calculated on Fifty (50%) Percent
ofthe employee's banked unused Sick Leave and one hundred (100%) percent ofthe employee's
banked Vacation Leave. (For example, ifan employee is compensated for 450 hours ofsick leave at
the 507o rate, the uncompensated 225 hours would go to PERS service credit as allowed by PERS.)



Employees will accrue Personal Leave time at the following rates:

I to 2 years of city service = 256 hours
2 plus years to 5 years : 272 hours ( 10.46 hours biweekly)
5 plus years to l0 years : 296 hours ( I I .38 hours biweekly)
l0 plus years to 20 years : 316 hours (12.15 hours biweekly)
20 plus years:328 hours (12.62 hours biweekly)

After 2 plus years of city service, credit for prior public service may be included for purposes of
calculating annual time subject to the City Manager approval. Prior public service shall be similar
in nature to the duties being performed by the Employee for City to be eligible for this benefit.

Certifications

The City shall pay the costs associated with obtaining and maintaining special certificates thal are
required by the State of California. the City of Crass Valley or any governmental agency to obtain
and maintain as a condition of employment.

Holidays

Employees are entitled to l2 paid holidays as listed below.
Recognized llolidays shall include:

New Year's Eve
Presidents Day
Martin Luther King Day
Memorial Day
July 4!1'

Labor Dav

New Year's Day
Veterans Day
Thanksgiving Day
The Day After Thanksgiving
Christmas Eve
Christmas Day

A paid holiday is equivalent to eight hours, for a total of 96 hours per year. Holiday hours are
accrued outside of Personal Leave, must be used within the calendar year accrued. Unused holiday
hours may not be carried over into any subsequent calendar year or "cashed out."

Special Provisions

A. PUBLIC SAFE'IY UNIFORM ALLOWANCE

The Police Chiefand Fire Chiefshall be provided a uniform and cleaning allowance. The
amount ofthe benefit will be the same as established under Unit 6 for the Police Chiefand
under Unit 8 for the Fire Chief.

Appendix A - Compensation and Benefits



Appendix A - Compensation and Benefits

The Police Chief, Fire Chief and Public Works Director shall be provided a vehicle. Other
Employees may be granted a car allowance subject to the City Manager's approval and in
accordance with City adopted policies. Employees will have access to City "Pool" vehicles
fbr conducting City business or will be eligible lor mileage reimbursement for personal
vehicle use when conducting City business in accordance with City adopted policies.

Employees shall be entitled to training, travel. workshops, and professional memberships,
for the purpose of personal growth and enrichment subject to the annual amounts budgeted
each year in the respective department for this purpose. City agrees to reimburse Employee
fbr reasonable expenses for training. travel, workshops and professional memberships which
have been authorized by the City Budget and approved in advance by the City Manager.
Employee must submit expense receipts, statements or personal afTidavits, and audit thereof
in like manner as other demands against the City.

D. PUBI,IC EMPLOYEES REI'IREMENT SYSTEM

All Employees will be members of the Califbrnia Public Employees Retirement System as
provided by the terms ofthe contracts belween the City of Grass Valley and the California
Public Employees Retiremenl System.

B. VEHICLE ALLOWANCE

C. TRAININC/MEMBERSHIPS
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Sala

Position
Annual Salary

MtdMin Mox
Police Ch ief 5 1.47,717.78 s 168,820.31 s 203,962.s0

s 1s4,3s0.00 5 t87/2s.@Ad ministrative Services Director s 13s,0s6.2s

s 13s,0s5.2s s 1s4,3s0.00 5 787,42s.WFire Ch ief

Community Deve lopme nt Diredor 5 t26,61s.24 5 744,703.73 s 176,400.00

s 176, llt)0.00City Engineer s 726,67s.24 5 7M,703.73

utilities Director 5 126,615.24 5 LM,7$.r3 s 176,400.00

Pu blic Works Director of Operations 5 126,6Ls.24 $ t44,713.t3 s 176,400.00

S 1o5,soo.oo s 120,07s.00 s 1346s0.00City Plan ne r

Deputy Police Chief s 135,0s6.25 s 1s4.3s0.00 5 787,42s.@

Deputy Admin istrative Services Director s 101,291.09 s 116,79s.s4 s 132,300.00

s 110,250.00City Cle rk s e4,4O9.Or 97,329.805

Deputy City Cle rk/Management
Services Analyst 75,969.14s 87,s97.08s 99,22s.Ns

Schedule



FIRST AMENDED EMPLOYMENT AGREEMENT BETWEEN
CITY OF GRASS VALLEY AND AMY KESLER.WOLFSON

This First Amended Employment Agreement ("Agreement") is effective as of the 25th day of June,

2023 by and between the City of Crass Valley ("City") and Amy Kesler-Wolf'son ("City Planner"
or "Employee'") (collectively, the "Parties").

RECITALS

WHEREAS, the City and Employee entered into an Employment Agreement (the "Original
Agreement") for their service in the position of City Planner effective 0610512023:- and

WHEREAS, the City Council desires to provide Employee with a Cost of Living Adjustment
(COLA) in recognition of exemplary service to the Cityl and

WHEREAS, parties may modify the Agreement upon mutual wntten agreement.

NOW, THEREFORE, in consideration of the mutual covenants and agreements set fbrth herein
the adequacy of which is hereby acknowledged by the PARTIES to be suffrcient, the PARTIES
agree as follows:

TERNIS AND CONDITIONS

I . Section 4 (Compensation) Paragraph A of the Original Agreement is hereby amended to read

as follows:

"Seotion,{ Compensation

A. The City Planner's annual salary shall be$113,290.1[,effectiveJune25,2023,payablein
equal bi-weekly payments to be made at the same time as other employees are paid.



2. Remove and replace Appendix A with the attached Appendix A dated October 10,2023
reflecting the 3% COLA.

3. Remove and replace Appendix A with the attached Appendix A dated October 1O,2023

reflecting the options to enroll into State Disability Insurance at no cost to the City & utilization
of any bank of leave.

4. All other terms, conditions, and provisions ol the Original Agreement, to the extent not

modified by this Agreement, shall remain in full force and effect.

TO EFFECTUATE THIS AGREEMENT, the parties have caused their duly authorized
representatives to execute this Agreement on the dates set forth below.

CITY
City of Crass Valley

EMPLOYEE

By: By:
Tim Kiser Amy er-Wolfson
City Manager

Date: Date: o Z )

Attest

By
Taylor Day
City Clerk

Datc: t b L

Approved as to form:

By
G. Mi chael C. t) lantuono,

City Attomey
Date: to l7+ I z3
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Life Insurance and Long-Term Disability, EAP, Retiree Health 
Plan, other Benefits, and Special Provisions 

 
A.  EMPLOYEE CONTRIBUTIONS 
 

Employee contributions towards health benefits are on a pre-tax basis and  subject to IRS 
rules. 

 
B.  LIFE INSURANCE 
 

The City shall provide term Life insurance benefits for the Employee, without cost to the 
Employee, of 1.5 times their annual salary up to two hundred thousand dollars ($200,000) 
for the Employee, five thousand dollars ($5,000) for the Employee’s spouse and fifteen 
hundred dollars ($1,500) for eligible dependent children without cost to the employee. 

 
 
C.  SHORT TERM/LONG TERM DISABILITY INSURANCE 

 
Short Term – There is no short-term disability coverage however employee may elect to 
pay into State Disability Insurance (SDI) at no cost to the City, or they may use any leave 
bank to cover short term disability exceeding 10 workdays and with a doctor’s note. 
 
Long Term - The City shall provide without cost to the Employee an income protection 
insurance program that shall insure an Employee’s income to a maximum of sixty-six and 
two thirds percent (66 2/3%) of monthly earnings with a ceiling of six thousand dollars 
($6,000) in calculated base. Conditions of coverage shall be controlled by the master 
agreement with the insurance company. 

 
D.  EMPLOYEE ASSISTANCE PROGRAM 
 

The City has an established Employee Assistance Program. This program  provides 
confidential counseling help for employees and their families. The  Employee Assistance 
program provides for up to 3 visits. 

 
E.  RETIREE HEALTH PLAN BENEFIT 

 
Employees who become subject to this Plan on or before July 1, 2011, who retire from the 
City in good standing, who have at least five years of Grass Valley service, who elect to 
retain CalPERS medical coverage and who are of full retirement age shall be entitled to 
payment of up to $500 towards the CalPERS premium for a single party until such time as 
the Employee is eligible to receive Medicare or is hired and has healthcare coverage available 
from the new employment.  
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Employees who become subject to this Plan after July 1, 2011, who retire from the City in 
good standing, who have at least ten years of Grass Valley service, who elect to retain 
CalPERS medical coverage and who are of full retirement age shall be entitled to payment 
of up to $250 towards the CalPERS premium for a single party until such time as the 
Employee is eligible to receive Medicare or is hired and has healthcare coverage available 
from the new employment.  

 
If the Employee so desires, his/her spouse may be added at the additional cost difference of 
the Employee plus one and the Employee pays the difference.  If the Employee retiree selects 
a health plan that costs less than the City’s contribution, they will not be eligible to receive 
the cash difference.  All premium contributions must be received one month in advance and 
it is the responsibility of the Employee retiree to ensure that the City receives payment.  
Failure to pay the retiree’s contribution in a timely manner (i.e., within 30 days of due date) 
will result in the loss of the benefit.   

 
Employees waiving health care coverage shall receive two hundred fifty dollars ($250) per 
month less the cost of any elected dental or vision insurance per month until eligible for 
Medicare or is hired and has healthcare coverage available from the new employment.  
Employees waiving health care coverage must produce evidence of insurance through 
another source.  Any payment due Employees for waiving medical insurance coverage shall 
be paid in a lump sum per month.   

 
Personal Leave 

 
The purpose of Personal Leave is to provide Employees the ability to accrue time for vacation, sick 
leave and personal leave situations.  
 
Employees shall accrue Personal Leave hours at a rate of no less than 256 hours and no more than 
328 hours per year based on years of service as set forth below. One twenty-sixth (1/26) of such 
Personal Leave amount shall accrue each pay period.  
 
No Employee may carry a balance of more than 520 hours of their Personal Leave. Employees who 
have accumulated 520 hours of Personal Leave will accrue no further Personal Leave until they have 
used Personal Leave in an amount sufficient to bring their accumulated Personal Leave balance 
below 520 hours.  Employees may convert up to 160 hours of accrued Personal Leave to salary 
compensation once each year. Personal Leave conversion of a maximum of 160 hours to salary must 
be submitted by December 20th of each year. 100% of Personal Leave hours in excess of the 
maximum accrual amount may be converted to banked PERS service credit in accordance with 
CalPERS regulations.  
 
Employees who become subject to this Plan after July 1, 2011, must convert all accumulated 
Vacation Leave, Sick Leave to “Personal Leave”. Those hours of Sick Leave or Vacation Leave 
combined in excess of 520 hours will be placed in a Sick Leave and Vacation Leave bank account 
to be utilized by the Employee, or paid out upon separation from service as set forth herein, or 
converted to banked PERS service credit in accordance with CalPERS regulations. Upon separation 
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from service, the City shall pay employee a one-time lump sum calculated on Fifty (50%) Percent 
of the employee’s banked unused Sick Leave and one hundred (100%) percent of the employee’s 
banked Vacation Leave. (For example, if an employee is compensated for 450 hours of sick leave at 
the 50% rate, the uncompensated 225 hours would go to PERS service credit as allowed by PERS.) 
 
 
 Employees will accrue Personal Leave time at the following rates: 
 
1 to 2 years of city service = 256 hours 
2 plus years to 5 years = 272 hours (10.46 hours biweekly) 
5 plus years to 10 years = 296 hours (11.38 hours biweekly) 
10 plus years to 20 years = 316 hours (12.15 hours biweekly) 
20 plus years = 328 hours (12.62 hours biweekly) 
 
After 2 plus years of city service, credit for prior public service may be included for purposes of 
calculating annual time subject to the City Manager approval.  Prior public service shall be similar 
in nature to the duties being performed by the Employee for City to be eligible for this benefit. 
 

Certifications  
 

The City shall pay the costs associated with obtaining and maintaining special certificates that are 
required by the State of California, the City of Grass Valley or any governmental agency to obtain 
and maintain as a condition of employment. 

 
Holidays 

 
Employees are entitled to 12 paid holidays as listed below. 
Recognized Holidays shall include: 
 
New Year’s Eve    New Year’s Day 
Presidents Day    Veterans Day 
Martin Luther King Day   Thanksgiving Day 
Memorial Day     The Day After Thanksgiving 
July 4th      Christmas Eve 
Labor Day     Christmas Day 
 
A paid holiday is equivalent to eight hours, for a total of 96 hours per year.  Holiday hours are 
accrued outside of Personal Leave, must be used within the calendar year accrued.  Unused holiday 
hours may not be carried over into any subsequent calendar year or "cashed out." 
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Special Provisions 

 
A.  PUBLIC SAFETY ALLOWANCE  
 

The Police Chief, Deputy Police Chief, and Fire Chief shall be provided a uniform and 
cleaning allowance. The amount of the benefit will be the same as established under Unit 6 
for the Police Chief & Deputy Police Chief and under Unit 8 for the Fire Chief.  
 
The Police Chief & Deputy Police Chief shall receive an annual stipend of $1,000 for 
attending community events. 

B.  VEHICLE ALLOWANCE 
 
The Police Chief, Deputy Police Chief, Fire Chief and Public Works Director shall be 
provided a vehicle. Other Employees may be granted a car allowance subject to the City 
Manager’s approval and in accordance with City adopted policies.  Employees will have 
access to City “Pool” vehicles for conducting City business or will be eligible for mileage 
reimbursement for personal vehicle use when conducting City business in accordance with 
City adopted policies. 

 
C.  TRAINING/MEMBERSHIPS 

 
Employees shall be entitled to training, travel, workshops, and professional memberships, 
for the purpose of personal growth and enrichment subject to the annual amounts budgeted 
each year in the respective department for this purpose. City agrees to reimburse Employee 
for reasonable expenses for training, travel, workshops and professional memberships which 
have been authorized by the City Budget and approved in advance by the City Manager.  
Employee must submit expense receipts, statements or personal affidavits, and audit thereof 
in like manner as other demands against the City. 
 

D.  PUBLIC EMPLOYEES RETIREMENT SYSTEM 
 

All Employees will be members of the California Public Employees Retirement System as 
provided by the terms of the contracts between the City of Grass Valley and the California 
Public Employees Retirement System. 
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Salary Schedule  
Position 

 Annual Salary   

 Min   Mid   Max   

Police Chief  $               159,478.26   $               189,779.13   $              220,080.00   

         

Administrative Services Director  $               139,107.94   $               166,077.84   $               193,047.75   

         

Fire Chief  $               152,149.54   $               181,115.46   $               210,081.38   

         

Community Development 
Director  $               130,413.71   $               156,052.85   $               181,692.00  

 

         

City Engineer  $               130,413.71   $               156,052.85   $               181,692.00   

         

Utilities Director  $               130,413.71   $               156,052.85   $               181,692.00   

         

Public Works Director of 
Operations  $               130,413.71   $               156,052.85   $               181,692.00  

 

         

City Planner  $               108,665.00   $               123,677.25   $               138,689.50   

         

Deputy Police Chief  $               143,530.43   $               170,801.21   $               201,476.00   

         

Deputy Administrative Services 
Director  $               132,628.24   $               153,185.62   $               173,743.00  

 

         

City Clerk  $                  86,941.63   $               100,249.57   $               113,557.50   

         

Deputy City Clerk/Management 
Services Analyst  $                  78,248.07   $                  90,224.91   $               102,201.75  

 

 



SECOND AMENDED EMPLOYMENT AGREEMENT BETWEEN
CITY OF GRASS VALLEYAND AMY KESLER-WOLFSON

This Second Amended Employment Agreement ("Agreement") is effective as of the 8th day of
October 2024 by and between the City of Grass Valley ("City") and Amy Kesler-Wolfson ("City
Planner" or "Employee") (collectively, the "Parties").

RECITALS

WHEREAS, the City and Employee entered into an Employment Agreement (the "Original
Agreement") for their service in the position of City Planner effective 610512023; and amended
that Original Agreement June 25,2023 ("First Amendment")

WHEREAS, the City Council desires to provide the Employee with an increase in the pay range
ofpositions in recognition of exemplary service to the City; and

WHEREAS, parties may modifl, the Agreement upon mutual written agreement.

NOW, THEREFORE, in consideration of the mutual covenants and agreements set forth herein
the adequacy of which is hereby acknowledged by the PARTIES to be sufficient, the PARTIES
agree as follows:

TERMS AND CONDITIONS

l. Remove and replace Appendix A with the attached Appendix A dated October 8,2024,
reflecting a 47o increase to the end ofthe pay range.

2. Rcmovc and rcplace Appcndix A with the attachcd Appcndix A datcd October 8,2024,
reflecting a revision to item E. Retiree Health Plan Benefit to reflect that an employee with ten

years of Grass Valley seruice shall be eligible for $500 towards CaIPERS Health Premium.

3. All othcr tcrms, conditions, and provisions olthc Original Agrccmcnt, and First Amendment,

to thc cxtcnt not modificd by this Agrccmcnt, shall rcmain in full forcc and cffcct.

TO EFFECTUATE THIS AGREEMENT, the parties have caused their duly authorized
representatives to execute this Agreement on the dates set forth below.



CITY
City of Grass Valley

By -z-*Tim Kiser
City Manager

Date:

Attest:

Taylor Whittingslow
Deputy City Manager

Date: \O o

Approved as to form:

By : Da".,,> r><,occ,---

EMPLOYEE

By:
Amy sler-Wolfson

Datc .l

ft rMichael G. Colantuono,
Citv Attomev
Dai", to'/8/zq

\d\__,,--

z
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Life Insurance and Long-Term Disability, EAP, Retiree Health
Plan, other Beneftts, and Special Provisions

A. EMPLOYEEC ONTRIBUTIONS

Employee contributions towards health benefits are on a pre-tax basis and subject to IRS
rules-

The City shall provide term Lile insurance benefits for the Employee, without cost to the

Employee, of 1.5 times their annual salary up to two hundred thousand dollars ($200,000)
for the Employee, five thousand dollars ($5,000) for the Employee's spouse and fiflteen

hundred dollars ($ I ,500) for eligible dependent children without cost to the employee.

C. SHORT TERM/LONG TERM DISABILITY INSURANCE

Short Term There is no short-term disability coverage however employee may elect to
pay into State Disability Insurance (SDI) at no cost to the City, or they may use any leave

bank to cover short term disability exceeding l0 workdays and with a doctor's note.

Long Tcrm - Thc City shall provide without cost to thc Employce an incomc protcction
insurance program that shall insurc an Employee's incomc to a maximum of sixty-six and
two thirds perccnt (66 2l3o/o) of monthly eamings with a ceiling of six thousand dollars
($6,000) in calculated base. Conditions ofcovcragc shall be controlled by thc mastcr
agrccmcnt with the insurancc company.

The City has an established Employce Assistance Program. This program providcs
confidcntial counseling help for employccs and thcir families. The Employcc Assistancc
program providcs lor up to 3 visits.

Employees who bccome subjcct to this Plan, who rctirc from the City in good standing, who
have at least ten ycars ofCrass Vallcy servicc, who elcct to rctain CaIPERS medical coverage
and who are of full retirement agc shall bc entitlcd to payment of up to $500 towards the
CaIPERS premium for a single party until such time as the Employec is cligiblc to rcceivc
Medicare or is hired and has healthcare coverage available from the new employment.

Updated: October 8, 2024

B. LIFE INSURANCE

D. EMPLOYEEASSISTANCEPROGRAM

E. RETIREE TIEALTH PLAN BENEFIT
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If the Employee so desires, his/her spouse may be added at the additional cost difference of
the Employee plus one and the Employee pays the difference. Ifthe Employee retiree selects

a health plan that costs less than the City's contribution, they will not be eltgible to receive
the cash difference. All premium contributions must be received one month in advance and

it is the responsibility of the Employee retiree to ensure that the City receives payment.
Failure to pay the retiree's contribution in a timely manner (i.e., within 30 days of due date)

will result in the loss of the benefit.

Employees waiving health care coverage shall receive two hundred filty dollars ($250) per
month less the cost ol any elected dental or vision insurance per month until eligible for
Medicare or is hired and has healthcare coverage available from the new employment.
Employees waiving health care coverage must produce evidence of insurance through
another source. Any payment due Employees for waiving medical insurance coverage shall
be paid in a lump sum per month.

Personal Leave

The purpose of Personal Leave is to provide Employees the ability to accrue time for vacation, sick
leave and personal leave siruations.

Employees shall accrue Personal Leave hours at a rate ofno less than 256 hours and no more than
J2tl hours per year based on years of service as set forth below. One twenty-sixth ( I /26) of such
Personal Leave amount shall accrue each pay period.

No Employee may carry a balance of more than 520 hours of their Personal Leave. Employees who
have accumulated 520 hours ofPersonal Leave will accrue no further Personal Leave until they have

used Personal Leave in an amount sufficient to bring their accumulated Personal Leave balance
below 520 hours. Employees may convefi up to 160 hours of accrued Personal Leave to salary
compensation once each year. Personal Leave conversion ofa maximum of 160 hours to salary must
be submitted by December 20th of each year. 100%o of Personal Leave hours in excess of the
maximum accrual amount may be converted to banked PERS service credit in accordance with
CaIPERS regulations.

Employees who become subject to this Plan after July 1, 2011, must convert all accumulated
Vacation Leave, Sick Leave to "Personal Leave". Those hours of Sick Leave or Vacation Leave
combined in excess of 520 hours will be placed in a Sick Leave and Vacation Leave bank account
to be utilized by the Employee, or paid out upon separation from service as set forth herein, or
converted to banked PERS service credit in accordance with CaIPERS regulations. Upon separation
from service, the City shall pay employee a one-time lump sum calculated on Fifty (50%) Percent
ofthe employee's banked unused Sick Leave and one hundred (100%) percent of the employee's
banked Vacation Leave. (For example, if an employee is compensated for 450 hours ofsick leave at
the 50% rate, the uncompensated 225 hours would go to PERS service credit as allowed by PERS.)

Employees will accrue Personal Leave time at the following rates:

Updated: October 8, 2024
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I to 2 years of city service: 256 hours
2 plus years to 5 years - 272 hours (10.46 hours biweekly)
5 plus years to l0 years:296 hours ( l 1.38 hours biweekly)
l0 plus years to 20 years - 316 hours (12.15 hours biweekly)
20 plus years:328 hours (12.62 hours biweekly)

After 2 plus years of city service, credit for prior public service may be included for purposes of
calculating annual time subject to the City Manager approval. Prior public seruice shall be similar
in nature to the duties being performed by the Employee for City to be eligible for this benefit.

Certifications

The City shall pay the costs associated with obtaining and maintaining special certificates that are
required by the State of Calif,omia, the Ciry of Grass Valley or any govemmental agency to obtain
and maintain as a condition of employment.

Holidays

Employees are entitled to l2 paid holidays as listed below
Recognized Holidays shall include:

New Year's Eve
Presidents Day
Martin Luthcr King Day
Mcmorial Day
July 4'h

Labor Day

New Year's Day
Veterans Day
Thanksgiving Day
The Day After Thanksgiving
Christmas Eve
Christmas Day

A paid holiday is cquivalent to eight hours, for a total of 96 hours per year. Holiday hours are
accrued outside of Personal Leave, must be used within the calendar year accrued. Unused holiday
hours may not be carried over into any subsequent calendar year or "cashcd out."

Special Provisions

The Police Chief, Deputy Police Chief, and Fire Chicfshall bc provided a uniform and
cleaning allowance. The amount ofthe benefit will be the same as established under Unit 6
for the Police Chief & Deputy Police Chief and under Unit 8 for the Fire Chief.

Updated: October 8, 2024

A. PUBLIC SAFETY ALLOWANCE
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The Police Chief & Deputy Police Chief shall receive an annual stipend of $ I ,000 for
attending community events.

B. VEHICLE ALLOWANCE

The Police Chief, Deputy Police Chief, Fire Chief and Public Works Director shall be
provided a vehicle. Other Employees may be granted a car allowance subject to the City
Manager's approval and in accordance with Crty adopted policies. Employees will have
access to City "Pool" vehicles lor conducting City business or will be eligible for mileage
reimbursement for personal vehicle use when conducting City business in accordance with
City adopted policies.

Employees shalI be entitled to training, travel, workshops, and professional memberships,
for the purpose of personal growth and enrichment subject to the annual amounts budgeted
each year in the respective department for this purpose. City agrees to reimburse Employee
for reasonable expenses for training, travel, workshops and professional memberships which
have been authorized by the City Budget and approved in advance by the City Manager.
Employee must submit expense receipts, statements or personal affidavits, and audit thereof
in like manner as other demands against the City.

D. PUBLIC EMPLOYEES RETIREMENT SYSTEM

All Employees will be members of the Califomia Public Employees Retirement System as

providcd by thc tcrms of thc contracts between the City of Grass Valley and the Califomia
Public Employees Retirement System.

Updated: October 8, 2024

C. TRAINING/MEMBERSHIPS
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Salary Schedule

Ad m inistrative Services Director s 139,107.94 169,9 38.80s s 200,769.66

Deputy Administrative Services
Director S 732,628.24 156,660.48s 1,80.692.7 2s

City Clerk 86,941.63s LOz,520.72s 118,099.80s

Deputy City Clerk/Ma nagement
Services Analyst 7 8,248.075 92,26a.955 t06,289.82s

Deputy City Manager I s 108,66s.00 L26,446.04s L44,237.08s

Deputy City Manager ll 739,7Q7 .94s 169,938.80s 200,769.66s

City Engineer s 130,413.71 S 159,686.70 188,959.68)

City Pla n ner 108,665.00s 126,446.O4s 5 L44,237.O8

Community Development Director $ 130,413.71 159,686.70s 188,959.68s

Fire Chief 5 752,149.54 S rss,: rz.og 2L8,484.635

Police Chief 1-59,478.26s 194,180.73s s 228,883.20

Deputy Police Chief 143,5 30.43s t76,535.745 S 209,s3s.04

Public Works Director of
Operations t30,4L3.7 |s s 1s9,686.70 188,959.68s

Utilities Director 730,473.7 L5 159,686.70s S rsa,gsg.os

Updated: October 8, 2024
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