
CITY OF GRASS VALLEY 
ADMINISTRATION 

125 East Main Street  
Grass Valley, CA 95945 

(530)274-4310

June 12, 2025 

NOTICE OF PUBLIC HEARING TO ALL RECOGNIZED EMPLOYEE ORGANIZATIONS 

To: All Recognized Labor Bargaining Units 
From: City of Grass Valley  
Subject: Notice of Public Hearing Pursuant to AB 2561 – Government Code §3502.3 

Hearing Date & Time: Monday, June 24, 2025, at 6:00 PM 
Location: Grass Valley City Council Chambers, 125 E. Main Street, Grass Valley, CA 95945 

Purpose of the Hearing 

This public hearing is intended to: 

 Present vacancy, recruitment, and retention data

 Identify potential changes to City policies or procedures that may impact hiring

 Provide recognized employee organizations the opportunity to address the City Council
regarding staffing concerns within their respective bargaining units.

Summary of Current Vacancies by Bargaining Unit 

Bargaining Unit  Authorized 
Positions 

Vacancies  Vacancy Rate  Vacant Positions 

Non‐Union  10  2  20%  Community Relations Coordinator, 
Administrative Director 

Unit 1  13  1  8%  Assistant Engineer 

Unit 2 (Local 39)  24  4  17%  Sewer & Water Maintenance Worker I/II, 
Street Sweeper,  
2 × Parks Maintenance Worker 

Unit 3 (Local 39)  13  2  15%  Senior Planner,  
Community Services Analyst (CSA) 

Unit 6  27  2  7%  2 × Police Officer 

Unit 8 (Local 3800)  24  0  0%  None 

Participation and Request Deadlines 

 Presentation Requests: If your organization wishes to present at the hearing, please
notify City Clerk by Wednesday, June 19, 2025.

 Requests for Additional Vacancy Data: Must be submitted by June 19, 2025 if applicable.

      Council Members 
Hilary Hodge, Mayor 

Haven Caravelli, Vice Mayor 
Jan Arbuckle 

Joe Bonomolo 
Tom Ivy 



Each presentation will be limited to 10 minutes per bargaining unit. 
 

Contact 

Please direct all responses and requests to: 
Taylor Whittingslow, Deputy City Manager/City Clerk 
Email: taylorw@cityofgrassvalley.com 
Phone: (530) 274‐4716 
 
We appreciate your continued collaboration and look forward to your participation. 
 
Sincerely, 
Taylor Whittingslow 
Deputy City Manager/City Clerk 
 
Attachment: CITY OF GRASS VALLEY – PROCEDURES FOR AB 2561 PUBLIC HEARINGS 
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CITY OF GRASS VALLEY 

PROCEDURES FOR AB 2561 PUBLIC HEARINGS 

 

 

Introduction and Scope: 

 

Effective January 1, 2025, Government Code section 3502.3 requires the City of Grass Valley to 

present information on the status of vacancies at the City and the City’s recruitment and retention 

efforts at a public hearing before City Council at least once per fiscal year.  

 

Government Code section 3502.3 also requires the City of Grass Valley to identify during the 

public hearing any necessary changes to City policies, procedures, and recruitment activities that 

may contribute to obstacles in our hiring process.  

 

At the public hearing, a recognized employee organization for a bargaining unit is entitled to make 

a presentation to the City Council addressing the status of vacancies and recruitment and retention 

efforts for positions within that bargaining unit. 

 

The purpose of these procedures is to establish protocol for the City of Grass Valley’s public 

hearings on vacancies in order to ensure a fair, orderly, and efficient hearing process. 

 

The City reserves the right to schedule separate public hearings for different bargaining units, and 

is not limited to one public hearing to address all vacancies and recruitment and retention efforts 

within the City. 

 

Notice Requirements: 

 

1. When the City schedules a City Council hearing pursuant to the obligations set forth 

under Government Code section 3502.3 (“AB 2561 Hearing” or “Hearing”), the 

City of Grass Valley will notify in writing each recognized employee organization 

(“Employee Organization”) about which the Hearing is being held that the City 

Council will hold an AB 2561 Hearing (the City and Employee Organization may 

hereafter be referred to collectively as “Parties”). The notice will provide each 

Employee Organization the opportunity to identify any negotiable impacts/effects 

regarding the City’s compliance with Government Code section 3502.3 and the 

City’s policy. 

2. The City of Grass Valley will notify in writing each Employee Organization of the 

date, time and place of the Hearing at least 10 calendar days in advance of the 

Hearing, if the Hearing is regarding a bargaining unit represented by that Employee 

Organization. In the notice, the City of Grass Valley will inquire whether the 

Employee Organization intends to make a presentation to the City Council at the 

Hearing. The City will request that, for planning purposes, the Employee 

Organization provide written notice to the Human Resources Department at least 5 
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calendar days in advance of the Hearing indicating whether the Employee 

Organization intends to make a presentation at the Hearing. 

The notice will also include information about the amount of time that the City 

Council has allotted to the Employee Organization(s) for the Employee 

Organization(s) presentation at the Hearing. 

 

3. In the event the vacancy rate for a City bargaining unit is at least 20% of the total 

number of authorized full-time positions in the bargaining unit, the Employee 

Organization that represents the bargaining unit may request that the City present 

“additional information” related to the vacancies as permitted by Government Code 

section 3502.3, subd. (c). The City will request that the Employee Organization 

submit its request for the City’s presentation of such information to the Human 

Resources Department in writing at least 5 calendar days in advance of the Hearing. 

The “additional information” constitutes the following: (1) the total number of job 

vacancies within the bargaining unit; (2) the total number of applicants for vacant 

positions within the bargaining unit; (3) the average number of days to complete 

the hiring process from when a position is posted; and (4) opportunities to improve 

compensation and other working conditions. 

4. The City will provide notice of the Hearing to the public in accordance with the 

Ralph M. Brown Act. (Gov. Code §§ 54950-54963.) 

5. A staff report regarding vacancies and recruitment and retention efforts may be 

published as part of the agenda packet for the Hearing. 

6. The City of Grass Valley and applicable Employee Organization(s) may agree to 

exchange presentation materials in advance of the Hearing. 

Order of the Hearing:  

 

The Hearing will proceed in the following order: 

 

1. City of Grass Valley Presentation: The City of Grass Valley will present to the City 

Council information pursuant to the City’s obligations set forth under Government 

Code section 3502.3. The City’s presentation will be limited to 10 minutes for each 

bargaining unit about which the AB 2561 Hearing is held. The City of Grass Valley 

may choose to 1) present data on all applicable bargaining unit(s) at once, after 

which consolidated presentation, the applicable Employee Organization(s) will 

present; or 2) to present data for each applicable bargaining unit individually 

followed by the corresponding Employee Organization presentation. 

2. Employee Organization Presentation: Following the City’s presentation, each 

applicable Employee Organization will have the opportunity to make a presentation 

for each of the applicable bargaining units that the Employee Organization 

represents. For each bargaining unit, the Employee Organization presentation will 
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be limited to 10 minutes and should not contain bargaining proposals to the City of 

Grass Valley on matters that have not been presented in bargaining. 

3. Governing Body Questions: The City Council may ask questions of the City of 

Grass Valley and the Employee Organization presenter(s). The time spent for City 

Council questions and the Parties’ responses to City Council questions will not be 

included in the Parties’ 10 minute presentations.    

4. Final City of Grass Valley Comments: Final City of Grass Valley comments will 

be limited to 3 minutes per bargaining unit and will take place following the 

Employee Organization presentation. The City may choose to 1) present final 

comments on all applicable bargaining unit(s) at once, after which consolidated 

presentation, the applicable Employee Organization(s) will present its final 

comments; or 2) to present final comments for each applicable bargaining unit 

individually followed by the corresponding Employee Organization final 

comments. 

5. Final Employee Organization Comments: Following the City’s final comments, 

each applicable Employee Organization will have the opportunity to make final 

comments for each of the applicable bargaining units that the Employee 

Organization represents. For each bargaining unit, the Employee Organization’s 

final comments will be limited to 3 minutes per bargaining unit and should not 

contain bargaining proposals to the City of Grass Valley on matters that have not 

been presented in bargaining. 

6. Public Comment: Public comment regarding the AB 2561 Hearing will be limited 

to 3 minutes per person and any other lawful restrictions on public comments that 

the City Council may impose. 

 

Standards of Discourse: 

 

The City Council should recognize that engaging with diverse perspectives is vital for effective 

governance and a vibrant community. To ensure full expression of such diverse perspectives, the 

City Council should provide that participants follow the principles of respectful and civil 

discourse. 

 


